
WHOI Non-DiscriminaƟon Statement for Programs or AcƟviƟes Funded by the Environmental 
ProtecƟon Agency  

The Woods Hole Oceanographic InsƟtuƟon (WHOI) prohibits discriminaƟon on the basis of race, color, 
naƟonal origin, age, sex, disability, sexual orientaƟon, or marital status in administraƟon of its programs 
or acƟviƟes, and, WHOI does not inƟmidate or retaliate against any individual or group because they 
have exercised rights protected by 40 C.F.R Parts 5 and 7, (Non-discriminaƟon in Programs or AcƟviƟes 
Receiving Federal Assistance from the Environmental ProtecƟon Agency) or for the purpose of 
interfering with such rights. 

WHOI is responsible for coordinaƟon of compliance efforts and receipt of inquiries concerning non-
discriminaƟon requirements implanted by 40 C.F.R. Parts 5 and 7, including Title VI of the Civil Rights Act 
of 1964, as amended; SecƟon 504 of the RehabilitaƟon Act of 1973, the Age DiscriminaƟon Act of 1975, 
Title IX of the EducaƟon Amendments of 1973, and SecƟon 13 of the Federal Water PolluƟon Control Act 
Amendments of 1972 (hereinaŌer referred to collecƟvely as the federal non-discriminaƟon statutes). 

If you require accessibility or disability-related accommodaƟons, language assistance, language 
translaƟon or interpreƟve services to parƟcipate in events related to programs or acƟviƟes funded by 
the Environmental ProtecƟon Agency, please contact WHOI’s non-discriminaƟon/civil rights coordinator, 
Meghan Green at mgreen@whoi.edu or 508-289-4886. We will do our best to accommodate your 
request within our resources. 

If you have quesƟons about this noƟce, including how and where to report a grievance relaƟve to a 
WHOI program or acƟvity funded by the Environmental ProtecƟon Agency, please contact WHOI’s non-
discriminaƟon/civil rights coordinator, Meghan Green at mgreen@whoi.edu or 508-289-4886.

WHOI employees should also refer to the InsƟtuƟon’s Equal Employment Opportunity/AffirmaƟve 
AcƟon and Grievance policies (available on WHOI internal network) for addiƟonal informaƟon. 
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